
SUMMARY 

 

 

The introductory part of the present thesis contains an exhaustive analysis of the facts and 

circumstances that have concurrently led to the proliferation of atypical employment contracts/work 

arrangements, respectively: the globalization of labor markets, the changes in the economic and 

political realms worldwide, the development of information technology, the feminization of the labor 

force, as well as the legislative regulations underlying the flexible employment contracts. 

Starting from the importance of atypical work arrangements in today’s economic context and in 

light of the international regulations – meeting the acute need for flexibility on the labor markets, the 

thesis goes on to present the atypical employment contracts/work arrangements existing 

internationally and in Romania (part-time individual employment contract, the individual employment 

contract through temporary work agencies, the fixed-term individual employment contract) as well as 

work arrangements (on-call, job sharing) emerged after 2000, not accepted as yet by Romanian 

legislation, but acknowledged by other foreign legislations. Faced with the reality of acute lack of 

protection and high vulnerability of atypical employees, the European policies are not sufficiently 

coherent and uniform. Starting from an analysis of the various legislations in EU countries concerning 

atypical employment, the present thesis insists on the argument in favor of implementing non-standard 

work arrangements on the labor market. 

Also, the compared law elements, part of the investigation of atypical employment contracts is 

important in ascertaining to what extent other EU states (such as Germany, Italy, Slovenia, Spain, 

Russia) support and legitimize the existence of these atypical work arrangements on their national 

labor markets as the approaches and perspectives of EU member states differ in this respect. 

Our aim is to ascertain to what extent the Romanian legislation complies with European norms in 

the matter of non-standard employment and identify solutions and proposals de lege ferenda with a 

view to improving the domestic legislation. 


